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POST ON BULLETIN BOARD
DRILL STATUS GUARDSMAN
POSITION VACANCY ANNOUNCEMENT
141st MEDICAL GROUP DETACHMENT 1
WASHINGTON AIR NATIONAL GUARD
DSG ANNOUNCEMENT # FY-27-10-002

WASHINGTON AIR NATIONAL GUARD OPENING | CLOSING POSITION
DATE: DATE: NUMBER:
141 MDG Det 1, Fairchild AFB WA 99011 8 OCT 6 NOV
2006 2026 1142685, 1052297

POSITION TITLE, GRADE, AFSC, FACILITY:

Aerospace Medical Service Craftsman, MSgt, 4N071

MINIMUM REQUIREMENTS FOR CONSIDERATION:

Retraining Opportunity: Master Sergeant or a promotable Technical Sergeant. Must hold the AFSC or be
willing to cross train within 1 year of selection and achieve 3-level skill level. Applicants must meet time in
grade, time in service requirements, completed required PME by close of bid, and meet Air Force fitness
standards at the time of application. Must have a minimum physical profile of PULHES 222221 and a
General ASVAB score of 50. Must possess or be eligible for a secret security clearance.

AREA OF CONSIDERATION:

All current members of the Washington Air National Guard.

WORKING CONDITIONS:

The UTA working conditions are typically within the 141st Medical Group/DET]1 at Fairchild AFB, WA.
TDY’s and deployments as required to support the mission.

SUMMARY OF DUTIES:

Members of the 141 MDG Detachment operate in fast-paced, mission-driven environments with a primary
focus on supporting the Homeland Response Force (HRF) and Chemical, Biological, Radiological, Nuclear,
and high-yield Explosive Enhanced Response Force Package (CERFP) operations. This includes active
participation in domestic disaster response missions, field training exercises, and expeditionary medical
support, requiring adaptability, technical proficiency, and operational awareness.

Detachment personnel take an active leadership role in both the 10th HRF CERFP program and the 141st
ARW Clinical Services mission, contributing to the readiness and effectiveness of the team in diverse and
often unpredictable conditions.

In addition to HRF responsibilities, Detachment members work closely with the Nursing Services NCOIC
and Expeditionary Operations NCOIC to ensure medical standards are met and enforced across the 141
ARW, 256 IS, and 242 CBCS. Maintaining medical mission readiness for all assigned personnel is a critical
component of daily operations.

This role demands the ability to multitask, remain flexible, and respond quickly to evolving mission
requirements—whether at home station, abroad, or during domestic emergency response.
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SPECIALIZED EXPERIENCE:

Be an active and visible leader. Must possess the ability to communicate effectively and be a problem
solver. Demonstrate, inspire and develop in others an understanding of the Air Force and Air National
Guard Core Values. Must be able to work well under stress and meet timelines while adhering to
regulations and standards. Drive a culture of excellence across the medical group, fostering operational
innovation and aligning team efforts with the Commander’s strategic vision. Advise senior leadership on
medical operations, developing and implementing strategic plans to optimize unit efficiency, readiness, and
capabilities. Direct the deliberate development of Noncommissioned Officers (NCOs) and Airmen,
cultivating a sustainable pipeline of future organizational leaders through targeted mentorship. Direct and
assume accountability for critical medical programs, ensuring strict regulatory compliance, efficient
resource management, and maximum operational impact. Lead and coordinate Homeland Response Force
(HRF) and CERFP mission activities, serving as a senior enlisted operational planner and advisor during
domestic responses. Analyze and brief Wing-level medical readiness metrics, developing and executing
strategic initiatives to overcome compliance shortfalls across the installation. Perform other duties as
assigned.

INSTRUCTIONS TO APPLICANTS

APPLICATION REQUIREMENTS:
1. Cover Letter / Letter of Intent (Addressing the Hiring Authority)
Chronological Military Resume
Current Report of Individual Person (RIP)
Last two (2) Performance Reports (EPBs)
Current Fitness Tracker Printout
Letters of Recommendation (Optional, limit to 2)

OB

EMAIL RESUME TO: OR SEND TO:
CMSgt Joshua Oens Application packages will only be accepted
joshua.oens.1(@us.af.mil digitally.
Applications must be received NLT 1600
on closing date.

EQUAL OPPORTUNITY: This position will be filled without regard to race, color, religion,
age, gender, or any other non-merit factor consideration. Selection and placement of applications
will be in accordance with Washington National Guard Placement & Merit Promotion Plan.
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