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POST ON BULLETIN BOARD 
DRILL STATUS GUARDSMAN 

 POSITION VACANCY ANNOUNCEMENT 
141st MEDICAL GROUP DETACHMENT 1 
 WASHINGTON AIR NATIONAL GUARD 

DSG ANNOUNCEMENT # FY-26-07-063 
   

WASHINGTON AIR NATIONAL 
GUARD 

OPENING 
DATE: 

CLOSING 
DATE: 

POSITION   
NUMBER: 

141 MDG Det 1, Fairchild AFB WA 99011 
 

20 July  
2026 

20 September 
2026 1142703 

POSITION TITLE, GRADE, AFSC, FACILITY: 
Bioenvironmental Engineering Specialist, SSgt-MSgt, 4B0X1 
MINIMUM REQUIREMENTS FOR CONSIDERATION: 
Minimum grade requirement of promotion eligible to SSgt, with a current 4B0X1 or willing to cross 
train within 1 year of selection and meets Air Force fitness standards at the time of application. 
AREA OF CONSIDERATION: 
All current members of the Washington Air National Guard. 

WORKING CONDITIONS: 
The UTA working conditions are typically within the 141st Medical Group/DET1 at Fairchild AFB, 
WA.  TDY’s and deployments as required to support the mission.  
SUMMARY OF DUTIES:    
Members of the 141 MDG Detachment operate in fast-paced, mission-driven environments with a 
primary focus on supporting the Homeland Response Force (HRF) and Chemical, Biological, 
Radiological, Nuclear, and high-yield Explosive Enhanced Response Force Package (CERFP) 
operations. This includes active participation in domestic disaster response missions, field training 
exercises, and expeditionary medical support, requiring adaptability, technical proficiency, and 
operational awareness. Detachment personnel take an active leadership role in both the 10th HRF 
CERFP program and the 141st ARW Clinical Services mission, contributing to the readiness and 
effectiveness of the team in diverse and often unpredictable conditions. In addition to HRF 
responsibilities, Detachment members work closely with the Nursing Services NCOIC and 
Expeditionary Operations NCOIC to ensure medical standards are met and enforced across the 141 
ARW, 256 IS, and 242 CBCS. Maintaining medical mission readiness for all assigned personnel is a 
critical component of daily operations. This role demands the ability to multitask, remain flexible, 
and respond quickly to evolving mission requirements—whether at home station, abroad, or during 
domestic emergency response. 

SPECIALIZED EXPERIENCE: 
The successful candidate demonstrates initiative, technical competence, and a commitment to team 
success. Collaborates with leadership to improve operational efficiency and readiness. Deliberately 
develops junior enlisted Airmen into better technicians and future leaders. Provides technical 
guidance and OJT supervision for medical service technicians. Assists in the management of assigned 
programs impacting medical operations. Participates in HRF mission activities and contributes to 
domestic response efforts. Supports and enforces medical readiness standards across the Wing. 
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INFORMATION  
1. If selectee is an AGR, assumption of position cannot be made until the Manning Change Request 

(MCR) has been approved by NGB.    
2. If this is a promotion announcement, but a change is required to the manning document – the 

promotion package may not be submitted until the Manning Change Request (MCR) has been 
approved by NGB.  

3. The unit POC for this announcement must submit a completed DSG Selection Package to the 
FSF/FSS certifying validity of the interview and selection process. 

INSTRUCTIONS TO APPLICANTS 
APPLICATION REQUIREMENTS:  

1. Cover Letter / Letter of Intent (Addressing the Hiring Authority) 
2. Chronological Military Resume 
3. Current Report of Individual Person (RIP)   
4. Last two (2) Performance Reports (EPBs) 
5. Current Fitness Tracker Printout    
6. Letters of Recommendation (Optional, limit to 2) 

EMAIL RESUME TO:  
CMSgt Joshua Oens 

joshua.oens.1@us.af.mil 
Applications must be received NLT 1600 

on closing date. 

OR SEND TO:  
Application packages will only be accepted 

digitally.   
 

 
EQUAL OPPORTUNITY:  This position will be filled without regard to race, color, religion, 

age, gender, or any other non-merit factor consideration. Selection and placement of applications 
will be in accordance with Washington National Guard Placement & Merit Promotion Plan. 
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