POST ON BULLETIN BOARD
DRILL STATUS GUARDSMAN
POSITION VACANCY ANNOUNCEMENT
242D COMBAT COMMUNICATIONS SQUADRON
WASHINGTON AIR NATIONAL GUARD DSG
ANNOUNCEMENT # FY-26-05-052

OPENING CLOSING POSITION

WASHINGTON AIR NATIONAL GUARD DATE: DATE: NUMBERS:

242d Combat Communications Squadron

15 S Graham Rd, Bldg 447 30 May 2026 | 15 July 2026 0102968534
Fairchild AFB, WA 99011

POSITION TITLE, GRADE, AFSC, FACILITY:

Policy & Evaluations (Radio Frequency), 1D772R, MSgt

MINIMUM REQUIREMENTS FOR CONSIDERATION:

The selected candidate must be able to obtain the 1D772R Air Force Specialty Code, though current
qualification and possession of the 1D772R (SCOT) AFSC is highly desired. All applicants must
possess an active Secret Security Clearance, meet current Air Force physical fitness standards, and
satisfy all Time in Service (TIS), Time in Grade (TIG), and Professional Military Education (PME)
requirements for their current rank.

AREA OF CONSIDERATION:

All current members of the 242d Combat Communications Squadron and those eligible for appointment in the
Washington Air National Guard Membership.

WORKING CONDITIONS:

Works inside and outside, and in inclement weather, on icy, wet and slippery surfaces, or in hot dusty
environments. Subject to hazards of electrical voltages and currents.

SUMMARY OF DUTIES:

Serves as the Subject Matter Expert (SME) for RF Transmissions. The selected Noncommissioned
Officer (NCO) will collaborate with the Planning Flight to integrate and evaluate unit-level exercises,
developing comprehensive evaluation templates that align with the Commander’s intent and
readiness objectives. As a primary lead for the unit’s inspection program, the NCO will develop
Master Scenario Events Lists (MSELs) derived from Mission Essential Tasks (METs) to rigorously
assess technical and operational procedures across work centers. Additionally, the member will
partner with Quality Assurance (QA) to create targeted inspection checklists, conduct direct
observations, and manage compliance reporting within the Management Internal Control Toolset
(MICT). The incumbent is responsible for ensuring strict adherence to security standards in
accordance with official Air Force publications and doctrine.

SPECIALIZED EXPERIENCE:

Applicants must possess demonstrated proficiency in standard administrative software (Microsoft
Excel, Word, Teams, and Adobe) for executive reporting and documentation. Additionally, the
selectee must possess, or be able to successfully complete, Wing Inspection Team (WIT) certification
training within one year of assuming the position.
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OTHER REQUIREMENTS:

* Must have a SECRET security clearance. For award and retention of AFSC, completion of a current
Single Scope Background Investigation (SSBI) according to AFI 31- 501, Personnel Security
Program Management, is mandatory.

INFORMATION

. If selectee is an AGR, assumption of position cannot be made until the Manning Change Request

(MCR) has been approved by NGB.

If this is a promotion announcement, but a change is required to the manning document — the
promotion package may not be submitted until the Manning Change Request (MCR) has been
approved by NGB.

The unit POC for this announcement must submit a completed DSG Selection Package to the FSS
certifying validity of the interview and selection process.

AU

APPLICATION REQUIREMENTS:
1.
2.

Resume cover letter explaining your desire to serve in this position.

Resume (Resume should include chronological listing of all military service. Include inclusive
dates, branches of service, units and location assigned, and a brief recap of duties)

Current Report of Individual Person (RIP)

Point Credit Summary (PCARS) from vMPF

Current Fitness Assessment Report

Letter(s) of Recommendation (Optional)

EMAIL RESUME TO: OR SEND TO:
SMSgt Justin J Morse 242 CBCS/CCQP
Justin.morse.1(@us.af.mil 15 S GRAHAM RD, BLDG 447

FAIRCHILD AFB WA 99011-6015

Applications must be received NLT 1200 on Applications must be received NLT 1200 on closing
closing date. date.

EQUAL OPPORTUNITY: This position will be filled without regard to race, color, religion, age,

gender, or any other non-merit factor consideration. Selection and placement of applications will be in

accordance with Washington National Guard Placement & Merit Promotion Plan.
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