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POST ON BULLETIN BOARD 
DRILL STATUS GUARDSMAN 

POSITION VACANCY ANNOUNCEMENT 
141st MISSION SUPPORT GROUP 

WASHINGTON AIR NATIONAL GUARD 
DSG ANNOUNCEMENT # FY-21-09-070 

   
WASHINGTON AIR NATIONAL GUARD OPENING 

DATE: 
CLOSING 

DATE: 
POSITION   
NUMBER: 

141st Security Forces Squadron 
1310 W Wainwright Blvd 
Fairchild AFB WA 99011 

11 Sept 2021 25 Sept 2021 0882861 

POSITION TITLE, GRADE, AFSC, FACILITY: 
SFS Commander, Major or Lieutenant Colonel, C31P3 

MINIMUM REQUIREMENTS FOR CONSIDERATION: 
Major (O-4) or Lt Col (O-5). Possess or be willing to attain AFSC 31P3 by completing the 20 week Security Forces 
Basic Officer Course at Camp Bullis, TX. Applicants must meet time in grade and time in service requirements. 
Must have completed all required PME to include successful completions of Squadron Officer School and a passing 
fitness score at time of application. 
AREA OF CONSIDERATION: 
All members of the Washington Air National Guard at the rank of Maj or Lt Col. 

WORKING CONDITIONS: 
The UTA working conditions are typically within the 141st Security Forces Squadron at Fairchild AFB, 
WA.  TDYs and deployments as required to support the mission. 

SUMMARY OF DUTIES:    
Leads, organizes and facilitates all 141 SFS Command and Control and Tactical Operations. Enforces 
standards of conduct, discipline, and adherence to laws and directives in order to maintain good order and 
discipline. Oversees, directs and facilitates training and readiness for all 141st Security Forces personnel 
with regard to police services, security, combat arms, and antiterrorism and confinement operations for both 
domestic and worldwide contingency operations. Is prepared to carry out all SF on-scene commander 
functions. Develops and executes integration plans in collaboration with host unit leadership. 
 
Oversees, directs, facilitates and evaluates unit performance in all compliance inspections both internal and 
external according to standards set forth in relevant guidance, instruction and regulations. Formulates 
standards and policies to implement DoD, Air Force, and higher headquarters programs and policies. 
Oversees and is the final approval authority for all personnel matters, unit programs, equipment acquisition 
and budget actions. 
 
OTHER REQUIREMENTS: 
 Meet all worldwide deployable requirements. Must have or be able to acquire a SECRET security 

clearance. 
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SPECIALIZED EXPERIENCE: 

The candidate will possess demonstrated leadership qualities and exemplary integrity. Must have 
documented leadership experience and proven record of progressive advancement. Must be able to 
demonstrate experience in maintaining accountability of the personnel under his/her supervision, resulting 
in maximized unit effectiveness. 

INFORMATION  
1. If selectee is an AGR, assumption of position cannot be made until the Manning Change Request 

(MCR) has been approved by NGB.    
2. If this is a promotion announcement, but a change is required to the manning document – the promotion 

package may not be submitted until the Manning Change Request (MCR) has been approved by NGB.  
3. The unit POC for this announcement must submit a completed DSG Selection Package to the FSF/FSS 

certifying validity of the interview and selection process. 

INSTRUCTIONS TO APPLICANTS 
APPLICATION REQUIREMENTS:  
 

1. Resume cover letter 

2. Resume (Resume should include chronological listing of all military service. Include inclusive dates, 
branches of service, units and location assigned, and a brief recap of duties)  

3. Current Report of Individual Person (RIP)  

4. Current Report of Individual Fitness  

EMAIL RESUME TO:  
Colonel Charles Riley  
charles.riley.7@us.af.mil 
 
 
 
Applications must be received NLT 1200 on closing 
date. 

OR SEND TO:  
Colonel Charles D. Riley  
141 MSG/CC 
5 WEST BONG ST, ROOM 106 
FAIRCHILD AFB WA 99011 
 
Applications must be received NLT 1200 on 
closing date. 

 
EQUAL OPPORTUNITY:  This position will be filled without regard to race, color, religion, 

age, gender, or any other non-merit factor consideration. Selection and placement of applications 
will be in accordance with Washington National Guard Placement & Merit Promotion Plan. 


