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POST ON BULLETIN BOARD 
DRILL STATUS GUARDSMAN 

 POSITION VACANCY ANNOUNCEMENT 
242D COMBAT COMMUNICATIONS SQUADRON 

 WASHINGTON AIR NATIONAL GUARD 
DSG ANNOUNCEMENT # FY-21-03-042 

WASHINGTON AIR NATIONAL GUARD OPENING 
DATE: 

CLOSING 
DATE: 

POSITION   
NUMBER: 

242d Combat Communications Squadron  
15 S Graham Rd, Bldg 447 
Fairchild AFB, WA 99011 

05 Mar 2021 21 May 2021 1029741 

POSITION TITLE, GRADE, AFSC, FACILITY: 
242 CBCS, Logistics, TSgt/E-6, 2G071 

MINIMUM REQUIREMENTS FOR CONSIDERATION: (NOTE 1) 
1. U.S. Citizenship 
2. Must possess or be eligible for a SECRET security clearance 
3. SSgt/E5 or promotable to TSgt/E6 
4. Meets Air Force fitness standards 

SPECIALIZED EXPERIENCE: (Note 2) 
Experience, education or training demonstrating the candidate’s knowledge of development, evaluation, monitoring, 
or inspecting logistics activities. Preparing logistics plans and documents. Supervision of operations associated with 
the development of evaluations and inspection of logistics activities. Experience in leading and managing a work 
center and following directives from supervisors. 
 

OTHER REQUIREMENTS: 
1. Must be willing to deploy 
2. Expected to attend RSDs, Annual Field Trainings and remain eligible for World Wide Deployments 
 

AREA OF CONSIDERATION:    
All members of the Washington Air National Guard and those eligible for enlistment in the Washington Air 
National Guard. 

WORKING CONDITIONS: 

Work inside and outside, in inclement weather, on icy, wet and slippery surfaces and work areas and in 
temperature and humidity extremes. Ability to lift at least 40 pounds and with assistance, lift items weighing 
over 100 pounds. 

SUMMARY OF DUTIES: (Note 2) 
 
Performs logistics deliberate planning processes. Monitors and resolves logistics limiting factors. Prepares, evaluates, 
and supervises aspects of deployment planning, dispersal, sustainment, recovery, reconstitution, exercises, and 
logistics support procedures. Provides planning support for associated units. Performs deployment, employment, and 
logistics command and control processes. Prepares for and supervises deployments and redeployments. Establishes 
and operates a control center. Monitors deploying personnel and equipment products. Reviews planning documents to 
determine deployment tasking. Inputs, extracts, and interprets data in automated information systems. Assists in bed-
down of combat forces, analyzes emergency 
action messages, and recommends solutions 
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APPLICATION REQUIREMENTS:  
1. Resume cover letter explaining your desire to serve in this position. 
2. Resume (Resume should include chronological listing of all military service. Include inclusive dates, 

branches of service, units and location assigned, and a brief recap of duties) 
3. Current Report of Individual Person (RIP) from vMPF 
4. Point Credit Summary (PCARS) from vMPF 
5. Current Fitness Assessment Report 
6. Letter(s) of Recommendation (Optional) 

EMAIL RESUME TO:  
TSgt Junelee De Pio 

junelee.de_pio.3@us.af.mil  
 
 

Applications must be received NLT 1200 on 
closing date. 

OR SEND TO:  
242 CBCS/CCQP 

15 S GRAHAM RD, BLDG 447 
FAIRCHILD AFB WA 99011-6015 

 
Applications must be received NLT 1200 on closing 
date. 
 

EQUAL OPPORTUNITY:  This position will be filled without regard to race, color, religion, 
age, gender, or any other non-merit factor consideration. Selection and placement of applications 

will be in accordance with Washington National Guard Placement & Merit Promotion Plan. 
 
 
 
 
Note 1: This section is to be used if retraining is authorized. Refer to the Specialty Qualifications paragraph for this 
AFSC in the current AFECD/AFOCD. 
Note 2: To determine requirements for this section, utilize any or all of the following for assistance: 
AFECD/AFOCD, CFEPS, Master Training Plans, previous job taskings, specific non-traditional AFSC taskings, 
Note 3: These are the minimum requirements. Do not remove any items. Additional documentation may be 
requested provided no HIPPA or Privacy Act rules are violated. Documents may include: letter of interest, 
evaluations, letters of recommendation, or certifications 


