DRILL STATUS GUARDSMAN
POSITION VACANCY ANNOUNCEMENT
194TH FORCE SUPPORT SQUADRON
DSG ANNOUNCEMENT # 20-49

WASHINGTON AIR NATIONAL OPENING DATE: | CLOSING DATE: POSITION NUMBER:
GUARD
Bldg 107 Camp Murray, WA 98430 11 SEP 2020 2 OCT 2020 087089434

POSITION TITLE, GRADE, AFSC, FACILITY:

FORCE SUPPORT OFFICER, Major/O4, 38F3, Camp Murray WA

MINIMUM REQUIREMENTS FOR CONSIDERATION:

The following criteria must be met as of closeout date of this announcement to be considered:

1. Must hold the 38FX AFSC or be eligible to hold the 38FX AFSC at the time of announcement closure

2. Grade for this position is O1-O4. This position is bid as an E to O opportunity and/or cross-training opportunity

3. Must meet Air Force physical fitness standards IAW AFI 36-2905 with a score of 75 or above (only applies to current
members of the USAF, USAFR or ANG)

4. If not currently commissioned, must meet all physical requirements for commissioning and attendance of Total Force Officer
Training

5. Must be able to attend TFOT and Initial Force Support Officer Training within 18 months of selection

6. Must possess or be able to obtain and maintain a SECRET security clearance.

OTHER REQUIRMENTS:

1. Possess the ability to effectively communicate verbally and in writing

2. Must be able to attend all Regularly Scheduled Drills (RSDs) and Annual Training (AT)

3. Must be willing to commit a minimum 24 months to the 194FSS after completion of initial technical training
4

AREA OF CONSIDERATION:

All members of the Washington Air National Guard and those eligible for commission in the Washington Air National Guard.

SUMMARY OF DUTIES:

The Force Support Officer Utilization Field leads, manages and directs personnel executing combat support capabilities for the
Air Force and joint mission in the core areas of Manpower, Personnel and Services Programs. Force Support leaders ensure
combat support capability through the functions of Manpower and Organization, Force Development, Developing and
Connecting Airman to the outside world, Feeding Operations, Lodgment of Forces, Fit-to-Fight programs, Regenerating Airman,
Casualty and Mortuary, Infant to Teen Development, Building a Sense of Community, Airman and Family Reunification,
Shaping and Balancing the Force, Alternative Resourcing, Personnel Readiness and Accountability.

Defines, develops, shapes, sustains, and delivers mission-ready Airmen across the Total Force. Responsibilities include defining
Air Force Manpower and Organization Requirements, managing Human Resources, managing and providing Education and
Training Requirements, regenerating Airmen, feeding Airmen, developing Human Capital Strategies, applying Laws and
Policies, compensating Airmen, providing Force Readiness and Quality of Service Programs, and serves as senior staff advisor to
commanders.

INSTRUCTIONS TO APPLICANTS

APPLICATION REQUIREMENTS:
Applicants will be scheduled for interview once completed package have been received and reviewed. All packages will be
considered for all vacancy announcements. Package must be received by the closing date.

Please submit:
- Resume cover letter (not required, but highly encouraged)
- Resume
- Current Report of Individual Person (RIP) from the vMPF, under Self-Service Actions, Personal Data, Record Review, print
all pages (only applies to current members of the USAF, USAFR or ANG)
- Point Credit Summary (PCARS) from the vMPF, under Self-Service Actions, Personal Data, PCARS. Print “View All”,
minus the PCARS definitions and FAQ pages (only applies to current members of the USAFR or ANG)
- Current “Fitness Tracker” Report from AFFMS 11 (only applies to current members of the USAF, USAFR or ANG)
- Letter(s) of Recommendation (optional)
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Application packages must be received by the closing date. Submit complete package to:

194FSS/CC
Attn: Lt Col Lisa Weaver Phone #: COMM (253) 512-3333 / DSN 370-3333
107 Engineer Drive Or email package to: lisa.weaver.2@us.af.mil

Camp Murray, WA 98430-5012

EQUAL OPPORTUNITY: This position will be filled without regard to race, color, religion, age, gender,
or any other non-merit factor consideration. Selection and placement of applications will be in
accordance with Washington National Guard Placement & Merit Promotion Plan.
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