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« Marc

Into potential methods o
mutual aid personnel to EOCs.

- Fall 2016, conducted a workshop in Ellensburg (~40
participants) and created three sub-committees: Pre-
Deployment, Deployment, and Credentialing.

- The Credentialing Sub-Committee explored

establishing minimum levels of training and profici
for mutual aid personnel resources assigned to
various EOC positions.



- Credentialing is
for qualifying, certifying, and crede
for incident-related positions.

- NIMS Guideline for the National Qualification System

NATIONAL QUALIFICATION SYSTEM

Quallification, Certification, and Credentlaling of Incident Personnel

QUALIFICATHON CERTIFICATION

L Prerequisites Compleied lﬁ
Gualification Review and Credentials lssued
| Position Task Book Completed I—’




What is Credentialing

® N Ot a- b ad g e NATIONAL QUALIFICATION SYSTEM (NQS)
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_ Emergency Operations Center (EQC) Skillset: Center Management
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response impacts
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ors

procass for resource requasts for operational

planming purp

. Evaluats the need for collaboration with outside
‘organizations to mest incident needs:

. e partner orzani s

Ensure EOC fcility managament and safety personnel

establish processes and procedures to promote the health,

safety, and welfare of EOC persomnel

Version: August 2018 1lPage




« 63% of the respondents
operational as necessary.

* 63% would be more confident with a statewide

credentialing system.

* 79% have received mutual aid to support their /
EOC/ECC.

* 84% do not have a certification system in place.



they are trained for.

« Jurisdictions needing support/resources recel
what they ask for.

- EOC/ECC/Agency staff receive formal training which /

Increases their skills and abilities /
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« Con: No two te

« Keep the status quo
* Pro: No impact/drain on current staff/plans/processes

« Con: Inconsistent process/resource

» Adopt a statewide credentialing system /
» Pro: Creates a baseline standard
» Con: Dedicated staff / requires change



« Opt in/out

* Include a pathway to make credentialing a

WAMAS standard (3-5 years) /

« Utilization of the National Qualification System
and One Responder

 Establish a Qualification Review Board



« Training Program Superviso
» Already staffed at EMD

» State EOC Staff Training and Exercise Program Manager
» Already staffed at EMD

* Jurisdiction’s Staff Time
« Approximately 2-3 hours/week or 5-7 hours/month (scalable)

* Includes assumption that dedicated staff will participate in plan
development, conference calls, meetings, management of their
EOC/ECC qualifications and certifications

 Qualification Review Board Membership







