Washington Air National Guard
Active Guard Reserve (AGR) Announcement

JOB ANNOUNCEMENT # 16-069-ANG

POSITION INFORMATION

Group Weapons & Tactics Ops Training

Position: Manager Grade: MSgt/E-7
. 194 ASOG ) 1C4X1
Location: Camp Murray, WA AFSC:
Opening Date: 24 August 2016 Closing Date: 23 September 2016

WHO CAN APPLY

All current Permanent Technicians assigned to the 194 Wing

*Hiring is dependent on approval of MCR
INITIAL ELIGIBILITY CRITERIA

The following criteria must be met as of closeout date of this announcement to be considered:

e Applicants must possess 1C471 AFSC

e Applicants must have JTAC SEI 914, JTAC Instructor SEI 279 and JTAC Evaluator SEI 281

e Meet ANG fitness standards IAW AFI 36-2905 with a score of 75 or above (applies only to
current members of the USAF, USAFR or ANG)

e Possess or be able to obtain a SECRET security clearance

SUMMARY OF DUTIES

Responsible for providing technical assistance and guidance to organizational and subordinate unit
members. Develops and reviews Operating Instructions. Instructs on all aspects of air support operations
encompassing doctrine, theory, formal classroom, and field performance for joint terminal attack control
tactics techniques and procedures. Develops, establishes and maintains organizational and work center
training programs. Develops, implements and executes all training and evaluation programs that comply
with Major Command (MAJCOM), Air National Guard (ANG) and Air Force Instructions to include unit
commanders training objectives, combat readiness reports, Joint Terminal Attack Control evaluations and
currency requirements.

ELEMENTS

The following elements are considered essential for successful performance in this position. Response to
the Elements is voluntary, however written response to each of the following Elements will ensure that
specialized experience is recognized.

-- Responsible for planning and carrying out the work, resolving most of the conflicts that arise,
integrating and coordinating the work of others as necessary, and interpreting policies on own
initiative in terms of the established objectives



Washington Air National Guard
Active Guard Reserve (AGR) Announcement

-- Knowledge and ability to interpret and translate policy from higher organizational levels and develop
local policy and implementing instructions

-- Detailed technical knowledge of transmission media, and the relationship among component parts of
telecommunications system, such as Theater Battle Management Core Systems (TBMCS), Tactical Air
Control Party Close Air Support System (TACP CASS), and Advanced Fire Artillery Tactical Data
System (AFATDS). Knowledge to apply specialized communications methods and analytical
techniques

-- Knowledge of technical digital software (Digital Close Air Support, TACP CASS, Military Ruggedized
Tablet) relating to mapping, precision strike, networking, the Integrated Fire And Control Trainer
(IFACT), Precision Strike Suite for Special Operations Forces (PSS SOF) broadband satellite
communications and High Performance Waveform radio and data transmission equipment. Knowledge
and ability to analyze and evaluate quality of training administered on these systems

-- Work affects telecommunications and tactical air control operations locally and nationally by
developing scenarios and alternatives tactics techniques and procedures in conducting Close Air
Support missions and meeting new and evolving mission requirements

-- Knowledge of telecommunications systems security principles and methods to implement and
manage systems, networks, and data that ensures confidentiality, integrity, and availability. Such
systems include the Military Ruggedized Tablet (MRT), High Performance Waveform (HPW) radio and
Automatic Link Establishment (ALE). Knowledge of electronic combat principles and anti-jam
procedures as they relate to High Frequency and satellite beyond line-of-sight communications
systems and line-of-sight UHF, VHF and FM bands

-- May be required to prepare for and support the Tactical Air Control Party mission through the
accomplishment of duties pertaining to military training, military readiness, force protection and other
mission related assignments including, but not limited to, training of traditional Guard members,
CWDE/NBC training, joint level exercise participation, mobility exercise participation, FSTA/ATSO
exercise participation, self-aid buddy care training, laws of armed conflict training, weapons
gualification training, participation in military formations, and medical mobility processing within the
guidelines of State and/or military rules, regulations and laws

APPLICATION INSTRUCTIONS

Applicants may apply for this position by submitting the following:

1) Resume cover letter (not required, but highly encouraged).

2) NGB 34-1, Application for Active Guard Reserve (AGR) position

3) Resume (Resume should include chronological listing of all military service. Include inclusive
dates, branches of service, units and location assigned, and a brief recap of duties)

4) Current Report of Individual Person (RIP) (only applies to current members of the USAF, USAFR
or ANG)

5) Point Credit Summary (PCARS) from the vMPF. Print “View All”, minus the PCARS definitions
and FAQ pages (only applies to current members of the USAFR or ANG)

6) Current Report of Individual Fitness (only applies to current members of the USAF, USAFR or
ANG)

7) Documentation showing JTAC SEI 914, JTAC Instructor SEI 279 and JTAC Evaluator SEI 281

8) Response to Job Elements (not required, but highly encouraged)

9) NO BINDERS OR BOUND DOCUMENTS
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Email applications to: LORIE.K.MOORE.MIL@MAIL.MIL
*When emailing applications, please put the announcement number and last name in the subject line.
*If possible, email application as one attachment in the order listed above.

Applications can also be mailed to:

HUMAN RESOURCES OFFICE/AGR
Attn: MSgt Moore/Air AGR Manager
33 41% Division Way, Bldg 33

Camp Murray, WA 98430

Applications must be received by this office by 1630 on the closing date of the announcement. If you are
sending your application via Priority Mail, Fed EX, etc please allow an additional 3-5 days to the
shipping time as they are not delivered directly to HRO. Applications not received by HRO by the
closing date will not be accepted. Applications will not be returned.

ADDITIONAL INFORMATION

e Equal Employment Opportunity: The Washington National Guard is an equal opportunity
employer. Selection for this position will be made without regard to race, religion, national
origin, gender, marital status or political affiliation.

o Enlistment/Appointment in the Washington Air National Guard is a condition for retention in the
AGR program.

e Potential for promotion in the position is conditional upon assignment to the appropriate UMD
grade, compliance with ANGI 36-101 grade compatibility requirements and, if applicable, the
availability of an AGR control grade. Selection for the position at a higher grade does not
automatically constitute the immediate availability of an AGR control grade required for
promotion to the higher grade.

e The process of applying and being nominated does not constitute final selection for nor guarantee
this position. Applicants are strongly advised not to make arrangements to move or change jobs
until notified of final selection by the Adjutant General of the State of Washington or designated
representative.

e Applicants should be able to complete 20 years of active federal service prior to Mandatory
Separation Date (MSD) for officers, age 60 for enlisted. If unable to meet this requirement a
statement of understanding must be completed prior to start date.

e Military grade cannot exceed the maximum military grade authorized. A member who is
overgrade must indicate, in writing, a willingness to be administratively reduced in grade when
assigned.

e Point of Contact for general AGR announcements:

MSgt Lorie Moore, AGR Manager for Air (253) 512-8347
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